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The Education Update
is published several
times per year to
highlight School
Division initiatives

and other Educational
topics.

Students and staff were
saddened to learn that
teacher Bev McCrimmon
passed away at her home
on November 2™, 2009.
Bev had battled several
health conditions related to
heart and lung function, but
her death was unexpected
and heartbreaking.

Bev was our Cree
Language & Culture
teacher at CCS and she
was also a wonderful
colleague, caring friend
and a passionate advocate
for students.

In October, the community
members choose trustees
for the school board.
Denare Beach, Creighton
and PBCN electors
selected some previously-
serving trustees as well as
new members. The 2009-
2012 members of
Creighton Board of
Education are:

Tracy Andrusiak

Ray Biberdorf

Janet Clark

Hermeline Fagnan

Heather Jacobson

Rhonda Werbicki
The absence of some long

The first few days at
school after Bev's death
were agonizing and it has
been a difficult month. Bev
had made such strong
connections with students
and staff that it is difficult to
cope with her absence.

The staff and students
supported each other and
Bev’s family through
thoughts, words and deeds
of many different kinds.
The school held its own
memorial service to help
with the grieving process
and school was closed for

serving trustees may be a
test, but the new board is
up to the challenge. The
mix of experienced and
novice trustees provides
both the “institutional
memory” that helps
provide stability and the
“new set of eyes” that
provide some fresh ideas.

The organizational
meeting for the board was
held on November 5™
where the Board selects
chair, vice-chair and
committee members. At
that meeting the trustees
acclaimed Janet Clark as

the afternoon of Bev's
funeral service as many
staff assisted in that
service and many students
and staff attended.

A memorial bursary fund
has been established in
Bev’'s name and there are
other plans to recognize
Bev’s contribution to our
students and our school.

We miss Bev, but we are a
community of caring and
we continue to support
each other through this
difficult time.

chair for another term and
acclaimed Ray Biberdorf
as the new vice-chair.

At the regular meeting that
followed, the board re-
affirmed their Continuous
Improvement Plan and
outlined their Annual
Calendar for the year.

The election of a new
board is similar in some
ways to the excitement of a
new school year. The
Board looks forward to
working for the students
and families of our area in
the coming years.
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2012 Continuous Improvement Plan.
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To guide the administration, staff and the SCC in their planning, the board identified five
In the past several weeks, the admin team has discussed plans and

goals for its 2009-

prioirities for the year to ensure we are working toward achieveing the board’s goals. You will see that some
plans are very integrated and could easlity fit into more than one goal area — they are grouped in one area

mostly for ease of presentation

Literacy & Numeracy
Achievement

- Maintain use of CAT4, EDI,
Reading Assessment,
Kindergarten Assessment and
AFL measures

- Enhance the understanding
and integration of AFL and
other data in classrooms

- Support continued
development of the PLC model
for professional growth and
improved student learning

- Share the EDI data with
community agencies and
organizations

- Provide support and training
for staff to implement the
Inquiry Learning approach in

Student Self -worth, Social
Development &
Citizenship

- Maintain & monitor the Virtues
and the Pro-Social program

- Maintain extensive counseling,
for personal and social
development

- Expand in-class instruction in
pro-social program and virtues
to include all pK-6 classrooms

- Support professional
development to enhance the
integration of citizenship and
character education in gr. 6-9

- Enhance and embed strong
communication practices
among staff members and
between staff and parents

First Nations & Métis

Relationships & Success
- Establish structures and
processes to build strong
partnerships with FN&M
organizations

- Continue to build meaningful
and active relationships
among students, staff and
parents

- Develop programs that meet
the diverse needs of students
in accessible locations and
times

- Establish council of Elders and
students to provide guidance
and advice about programs

- Continue to enhance and
develop the Cree Language

all classrooms

- Enable the curriculum renewal
team of teachers to support
other teachers in their
implementation of the new
curricula in most K-9 subjects

- Expand the implementation of
new guidelines/expectations in
the Pre-Kindergarten program

Supporting School Community Council in
Parent & Community Engagement

- Engage SCC in reviewing the school division goals,
actively contributing to the school goals and setting
their own goals for the 09-10 year.

- Provide training to understanding AFL results and
the potential uses of achievement data

- Support the SCC in its efforts to communicate with
the community and parents about achievements and
challenges at CCS

- Engage the SCC in a review of the code of conduct

- Explore web-based methods to provide current mark
and other information to parents in specified grades

& Culture program

- Integrate FN&M culture
through instruction of fiddling
ingr. 4-6

- Continue to implement the
Treaty Education curriculum in
gr. K-6 and promote FN&M
perspectives and ways of
knowing in all curricula

Career Development and Life -long
Learning

- Encourage attention to the career development and
Blueprint for Life/Work Design competencies in the
new curricula

- Provide a staff member with time in her timetable to
assist teachers’ plans for student achievement in
career development and life-long learning in gr. K-6

- Provide direct time for teachers to plan and
integrate Information & Communication Technology
(ICT) into the lessons and units
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Left to right are Duane Favel (ILSD), Minister Bill Hutchinson, Bernadette Hillier (CSD), Frank
Durocher (NLSD) and Roy Challis (SSBA)

Creighton School Division, Northern
Lights School Division and lle-a-la
Crosse School Division — joining nine
other school divisions who have
previously signed agreements — have
committed to collaborating efforts to
implement a Representative
Workforce Strategy.

These three boards of education are
committing themselves to the
recruitment and retention of
Aboriginal staff members which, in
turn, will result in the growth and
progression of communities.
Advancing educational opportunities
for children and youth within these
communities is the ultimate goal.
When a school division signs an

AEDP partnership agreement,
it means they support key
principles of employment,
education and training, and
economic development.

AEDP partnerships do not
support quotas nor do they
set aside positions for
Aboriginal applicants. AEDP
partnership agreements
encourage educational
development so as to hire
applicants based on their skills
and merit. Part of the
process is to break down
barriers that limit recruitment
and retention, and to dispel

any myths and
misconceptions regarding
Aboriginal peoples.

An important part of learning
is through modeling and
mentoring. When students
see and learn from staff with
a variety of ethnic
backgrounds it provides a
better reflection of our world.
In addition, if they see
positive role models that
reflect their own background,
they feel more confident in
themselves. Confident
students often become
successful students.
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Thank you to students,
parents and staff who
have worked hard at
H1N1 prevention! We
have not yet seen H1IN1
activity that causes
significant problems for
school division operations.

We have remained in
contact with health region
officials, had regular
discussions with staff
about our plans and
posted an outline of our
H1N1 response plan
under the link titled “HIN1
Update_Oct 21 2009” on
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The gym was filled with
students, staff, parents
and community members
as CCS remembered the
sacrifice of members of
the armed forces.

Students re-created
many of the symbols
associated with
Remembrance Day. As
they presented petals of
giant poppies on stage,
they shared readings
and poems that told how
the symbols made
remembrance more
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Most people in the area know
that Creighton Community
School has a strong reputation
for caring and excellence . The
students, parents, staff and
administration make it an
outstanding school.

The School Board is the group of

the school website. There
is also a parent letter
there that has many
sources of information
about HIN1. The school
website is
www.creightonschool.com

Please continue to be
vigilant about transmission
prevention. If your child
shows clear flu-like
symptoms, sending

them to school puts
others at risk of virus
transmission , soplease
keep them at home until
they are symptom-free.

important to them. It was a
wonderful example of
student learning in school
with an important real-
world application.

Another meaningful aspect
of the service was the
presentation of the most
recent Canadian sacrifices.
The CCS chorus
performed as a media
presentation was
projected. CCS students
held portraits of soldiers
and brief biographical
information about the
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individuals elected to make
decisions about education in the
Creighton School Division No.
111. We are a small, friendly,
public School Division whose
boundaries enclose 1600 km?,

We operate one school and we
wanted to reach all members of

As well, we ask parents to
have a plan in place for
someone to pick up their
child from school on short
notice if he or she
develops symptoms while
at school.

Thank you again for all
your efforts and
cooperation in minimizing
the effect of the HIN1
virus at Creighton
Community School. We
have an emergency
response plan in place,
but it is far better situation
to never have to use it!

soldier was projected as
well. The presentation
made it clear to all that
these soldiers, and those
that were injured or died in
previous wars, all were
more than a number.
There suffering caused the
suffering of families and
friends as well.

Remembering the
sacrifices of those in the
past and working for peace
now is important. That is
what those at the CCS
Remembrance Day
Ceremony experienced.

the community to ensure they
know about some of the great
things happening in Creighton
Community School and about
some of the things that the Board
is working on to ensure we have
the best education system
possible in our community.




